St Osmund’s
Middle School

RECRUITMENT INFORMATION

St Osmund’s is a school built on Christian values. We aim to inspire and
empower all to be active life long learners who achieve their potential and
contribute positively to the world
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Letter to candidate

Dear prospective applicant,

Welcome to St. Osmund’s, or ‘Ossie’s’ as we are affectionately known locally. Ossie’s has recently
celebrated 60 years in serving the children and families of Dorchester. We are proudly a Church of
England school.

At Ossie’s we work under the vision of ‘no one left out, no one left behind’ (Thessalonians 5:11) and the
values of community, respect, hope and love. We deeply believe that values mean nothing unless
someone experiences them. In seeking to join our values-led organisation, any new member of our team
will also commit to working and developing through our school’s vision and values.

We are a school of Christian faith, and we also throw our arms open wide to welcome anyone from
other faiths and understand that people might not have a faith; that’s absolutely fine. You are not
required to be a Christian to work at St. Osmund’s; everyone is required to support the school’s vision
and values.

St. Osmund’s is the largest middle school in the of south England (700+ students), is consistently
over-subscribed and is the first middle school to become a Partner School to When the Adults Change
(Paul Dix); relationships (student-to-student, student-to-adult, adult-to-adult, and everyone else) mean
everything to us. Kindness is our unofficial superpower. We hold close a true sense of belonging in and
around our school; we proactively encourage cultural diversity and celebrate heritage.

Following our most recent OfSTED inspection (July 2022: Good in all four categories), our ambition is to
‘look up’ and become recognised as a high-performance school. We hold high expectations of our staff
and students in all areas of school, especially regarding teaching and learning. We work hard to be a
happy school. Staff wellbeing and professional development is held in high regard. St. Osmund’s is
stepping into an exciting phase as we work towards realising our ambition and we look forward to new
staff joining us.

In addition to this information, we strongly suggest you look at our Facebook page (search ‘St Osmund’s
School) to gain a stronger flavour of our vibe and approach. If you feel that we are a school for you, we
look forward to receiving your application and the possibility of working together soon.

Yours sincerely,
=
[

Mr Gareth Biddle

Head of School



INTRODUCTION

Whether you are an experienced teacher seeking a new challenge or an ECT ready to take the next step in your
career, here are some reasons why you should consider applying to us:

Our strengths:

. Our 9-13 age range places our students at an exciting phase in their development. They have already
attained a degree of maturity that, together with their natural enthusiasm, means they are very rewarding
to teach. Our school roll is 720 students, making us larger than most primary schools. This enables us to
deploy more specialist teachers at Key Stage 2 where we offer a broader curriculum and a richer
educational experience.

. As a result, student attitudes to learning are positive and their good behaviour is often recognised. By the
time they complete Year 8, our students have made good progress, enabling them to outperform students
from neighbouring schools at GCSE.

. In 2017 we were judged ‘Outstanding’ by SIAMS. Following a period of significant change and growth, in July
2022 we were judged as Good by Ofsted.

. We believe strongly in staff development and a member of our SLT has the designated role of Leader for
Staff Learning. We are keen to develop our collaboration and move forwards with some research-informed
improvements to learning and teaching such as metacognition. We are keen to improve our pedagogy
across the school.

. The school is oversubscribed and highly-regarded locally with an excellent reputation for extra-curricular

activities and inclusivity.




...INTRODUCTION CONTINUED

. We pride ourselves on excellent pastoral care, a positive Relationships Policy for behaviour management
and a rich, student-focused reward system e.g. Hot Choc Friday.

. We have a sports centre, located on site and run by the school.
. Careful financial management has maintained the academy budget in surplus.
. We are located in the historic and rapidly developing county town of Dorchester within an attractive rural

area and close to the iconic Jurassic Coast.

The challenges we face.

e We are not complacent about the challenges we face and are looking to appoint staff with the vision and
ability to help us continue to address them.

e One of our most pressing issues is our progress data at Key Stage 2. Our students enter St Osmund’s in Year 5,
which means we have only two years to prepare them for the SATS. We need to minimise the impact of their
transition from our catchment first schools.

e In common with many other schools, current government funding has left us with very small financial
reserves. Careful budgeting will continue to be necessary if we are to remain within our income. We need to
find a strategy for dealing with this while minimising any negative impact on the education we provide to our
students.

e We have a large number of part-time staff. This has enabled us to retain good teachers who otherwise would
have left but it creates difficulties for timetabling and our ability to provide continuity of teaching in the core
subjects for some classes, as well as a tendency to increase staffing costs.

e The size of our school is finite and there is sometimes a strain on the physical capacity of our buildings and
school grounds.



Wessex Multi Academy Trust
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Our Values
We believe in the power of learning as a means to transform lives.

We believe that every young person has talents that can be nurtured through relentless optimism and striving for
success.

We believe that mutual respect is the foundation for good relationships and that we should act with care, concern
and generosity towards each other.

We believe that learning for life is best provided in an inclusive environment where young people come together
regardless of ability, background, culture, faith or beliefs.

We believe that all of our learners, their families and our communities are all crucial partners for achieving
success.

Our Philosophy

To provide all of our schools, staff and learners with the freedom to succeed whilst ensuring that each is fully
accountable for their outcomes.

To prove that system-wide improvement is best achieved through collaboration, not competition.
To identify and develop outstanding governors and leaders and ensure succession planning in all our schools.

To train, develop, recruit and retain the most outstanding teachers and other staff in the belief that this is the way
to achieve world-class standards in education.

To provide high quality support services that are personalised and tailored to each school’s needs.

Our Aims
Developing the concept of school-to-school support to bring about system-wide improvement.

Providing opportunities for outstanding professional development which enable us to recruit and retain the best
staff.

Delivering excellent support services that provide value for money.

Continually searching out and learning from good practice elsewhere.
Please visit their website for more information: www.wessex.ac



THE SCHOOL BUILDING

Opening in 1979 with 250 pupils, the school has expanded tremendously in the past 42 years. The main building is
a single storied building in well-established grounds and boasts up-to-date specialist facilities for science, music,
drama, art, design technology, ICT and, since 2002, St Osmund’s Community Sports Centre. In November 2017 a
new ‘Barnes Building’ was built to hold the increase in school roll from 600 to 720 and now hosts our hot lunches

as well as other teaching space.

The Site Manager is an integral member of the school staff, taking responsibilities for premises and health and

safety matters.




Salisbury Diocesan Board of Education

As a Church of England School we work closely alongside the Salisbury Diocesan Board of Education. We work
together to build confident, effective church schools and academies that are deeply Christian, belonging at the
heart of the church and community, serving society’s greater good.

The SDBE and wider Diocese communities parishes and leadership teams:

. Pray for the children and young people of the Diocese and those who serve them
. Serve Schools and parishes for the common good
. Seek spiritual and professional growth in schools.

Every church school has the opportunity to partner with SDBE through the Partnership Service Agreement (PSA),
and most do, receiving school based visit; support for the development of RE and CW leaders; an induction
programme for all new school leaders; a programme of development for foundation Governors and bespoke CPD
including support for SIAM, Spiritual development and Vision and Values.

Please visit their website for more information: https://www.salisbury.anglican.org

OUR AREA

Dorchester, an ancient community, is the County Town of Dorset and home to the offices of the Dorset Council.
Along with the modern County Hospital, these are the largest employers. There is a population of over 20,000
people and we think it is a good place to live and work.

The town is expanding. In the west, in the catchment area of Dorchester Middle School, the Duchy of Cornwall’s
Poundbury development is a mixture of residential and commercial building. The site of the former brewery in the
centre of the town, and in St. Osmund’s catchment area, is nearing completion as a mixed development of
dwellings, shops and leisure facilities. It will also provide a new railway station on the Waterloo to Weymouth line
(London about 2 hours and 40 minutes, half-hourly). Dorchester West is on the Weymouth to Bristol line, giving
links to Wales, the Midlands and the North.

Dorchester is the shopping centre for a wide area, with all the usual facilities. The weekly market thrives, attracting
local people and large numbers of visitors. Dorchester attracts a lot of tourists, with several museums. It was also
the home of Thomas Hardy the novelist and poet, and William Barnes the dialect poet and linguist, whose fame
brings a lot of visitors.

St. Osmund’s has a historic link with St. Mary’s Church, visiting it for the annual Starters’, Carol, Easter and
Leavers’ services.



VISITING THE SCHOOL AND INTERVIEWS

If you think you are that special person we are looking for who can help us to continue to build on our strengths
while finding effective and imaginative ways of dealing with our challenges — and others as they emerge — we want
to hear from you.

Half-an-hour looking around the school is much more likely to persuade you to apply than anything you read here!
We would love to meet you and strongly suggest that you visit us before the closing date for applications. We also
suggest you look at our school Facebook page to enhance your sense of who we are.

When you have read the papers about this vacancy and visited our website, if you would like to visit the school,
we would be pleased to see you. Ring Mrs. Rebecca Golledge, School Business Manager, 01305 755073 and she
will make the necessary arrangements with you.

We look forward to receiving your application to become a member of staff at this exciting and successful school.

’ “\\ St Osmund’s
Middle School

A Church of England Academy




